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Critical study about the woman's status and her rights in this 21" century.

Research Scholar - Sushama Satpute

Shri JJT University, Rajasthan

Guide-Dr. Anil Yadav

Co.Guide- Dr. SmitaKarve.

Abstract-Women in India, as is well known have never been treated well even at home or
whrle at work. We are tn 2lst century women are betng educateci. They try to prove

themselves by maintaining balance between household chores and office work. Different
laws have been passed for the empowerrnent of women in India. Still she is the victim of
unequal status in the society, in the house and even at workplace. This research paper aims

at finding out the lacuna in the legal provisions and mentality of the people in the

societv end highlight issues end ehallenges related to it. Women also have right to live a

life with dignity and respect. Somewhere this right to live a life and personal liberty as per

article 21 of the constitution get violated.

Key words- Unequal treatmen! women's status, empowerment, Article 21 of Constitution.

lcgal prov'isions

Introduction-

,,It is impossible to think about the welfare of the world unless the condition of women is

improved- It is impossihle for a bitd to Jly on only one wing." - 
Swami Vivekananda-

Women are backbone of our society. She is being educated and performing different roles at

various stages in ottices, corporates, banks, business etc. Women are now enteritrE ln

different professional fields. But still she is illtreated by the society. Different laws have been

enacted for the upliftnent of women in our country.Many legal provisions are there to

provide equal status to woman in the society. This male dominated society is not ready to

accept her existence independently. Even if many laws are in the favour of woman she is not

read1, t., rai,se her voiee agalnst the soeiety to ffeat her in befter way. Most of the times

*o*"o are responsibte to plevent theother woman from raising. The mentality of the people

should be changed.Upbringing of the children in the society shoud be in such a way that all

are human beings witt 
"quut 

ho*un rights. Gender discrimination should not be taught to the

chitdren so that they would not treat woman unequally in the future.As perConstitution

Article 2l states thai"No person shall be deprived of his lit'e or personal liberty according to

a proceciure estabiisheci by law.Accorriing to Bhagawati, J, Articie 2l "embodies a

constitutional value of supreme importance in a democratic society'" Iyer, l, has

characterized article 2l as "the procedural magna carta protective of life and liberty-

Objective of the studY -
This research paper aims at-

l. Protecting rights of women'
2. To create awafeness among the people of the society about her rights.

3. To prevent gender discrimination.
4. To treat her with respect and dignity.
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5. To think about Yoga and Pranayam to live a healthy life.

Ilypothesis- Wornan in the society is given equal status at all stages of socioeconomic

factors.

Research Methodology - This paper is basically descriptive and analytical in nature. The

data used m rt ts purely tlom secondary sources.

Analysis -Under Hindu succession Act, 2005 daughter has given equal status and share in the

ancestral property like son. But does she get her share? The answer to this question is

negative. In most of the families she has been told that she has no concem about it. In Dowty
Prohibition Act, 1961 there are many provisions to curb this custom. Giving and taking

dowry is an otlence as per the Acl Strll Dowry Death are irappening tn the soclety. There ate

some customs related to dowry act which ur" itil followed Uy to*" communities in this 21't

cenfury.Women are working, doing jobs or businesses, earning money still they don't have

right to take decisions about pwchasing or selling the property in the family. The researcher

observed that this male dominated society not allowing her to express her views about many

matters Domestie Violence Act, 2005 has been enaeted. Several pu.nishments are given

under it though women are afraid of filing complaints regarding cruelty under Domestic

Violence Act, 2005. Prohibition Of Sexual Harrassment at workplace Act, 2013 was enacted

but its provisions are not strictly followed by all private and public sectors. Strict actions

must be taken for the implementation of all the laws so that safety of women at every stage

can be possible. Though there are various provisions and Acts fbr the protection of woflten,
the peopie in the sociery not taking it seriousiy anci foiiowing the iaws. Tiris attitude of the

people should get changed so that peace and harmony can be brought in the society. This
stability can also be responsible for the progress of the nation. Women would also get due

respect from the people and healthy atmosphere can be.Women are also human beings and

not only showpiece to take all the advantages" She must be treated with humanity and with
digniff then only strong foundation of progressive nation can take place. Right to live a life
with respect and dignity is her right as a hurnan being. As per our constitution this right of
women get violated because of illtreatment by the society.Yoga and exercises can be helpful
to overcome this prohlem in somehow. Wornen has stress because of illtreatment and with
the help of Pranayam and otheAsanas she can get relief. Mentality of the people and their
behaviour also can be changed if they somewhere try to change themselves and their
orthoriox thinicing. Yoga and Pranayam wiil be heipfrri these peopie to change themseives.

Law touches all the aspects of life and so Yoga abhyas and performing some exercises can be

helpful to live a life in healthy manner.

Conclusion-The researcher finally conclude that-

Women are considered as vulnerable group of the society inthis 21" centuty also. Article 2l
of the constitution should not get violated.As per constitution Article 21 states that noman

can be deprived of his or her right to live life.Various laws have been enacted for the

protection of women still she is deprived of her respect and dignity.Equal status as a human

being which she should get at all socioeconomic sections from the society is not getting.

Mentality of the people is to be changed that she is a woman and she is only for doing some

specific kin,J of rr,,ork. Strict punishrnents should be given and et,en those p':nishments should

be made strong sothat the people will think before considering woman weaker section of flre
society.Even Yoga Abhyas and some exercises like Pranayarn, meditation can be helpful to
live life in healthy manner and to have healthy thinking to consider the humanity towards

womefl.
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Women Director-A good step towards women empowerment
Author's Name:- Vishal Mohan Gadhave and Dr. Smita Karve (Guide)

Research Scholar of JJTU

vishalgadhave 1 983 @gmail.com
Abstract:-
As it is given under the Constitution of India, there is prohibition of discrimination on the
ground of religion, race, caste, sex, place of birth. It talks about the equality before the law or
the equal protection of the laws. Male-female discrimination observed at different
employment, where at the top levels is often given to male. Now the community and
goverrment with the development and growth also noticed that there should be amendment in
existing laws for female which will make stronger to them.
Empowerment of female is not only playing role in organization but also to take part at the
top management level decisions. It is found that in most of European nations female are
appointed as executive on panel ofcorporate. It is also from research that European nations
have appointed more female as executive on panel of organization.
As notified by the Government in Companies Act, 2013, there must be one female executive
on panel of corporate and due to this there has been a change in monetary performance of the
organization. This paper focuses that appointment of female executive on board made
empowerment of female.
Keywords :- companies Act, 20 1 3, Female Executives, women Empowerrnent
Introduction:-The initiative which is taken by the administration is the existence of one
female executive on the panel of corporate. This arrangement is mentioned under the new
amended Companies Act, 2013. As per the arrangement of section 149 (1) it is compulsory
for every recognized stock exchange organization requires to select one female executive
within twelve months from the beginning of the second condition to section 149(l) of the
enacunent. It is given that any public organization having offer capital of rupees hundred
clores or more income of rupees three hundred crores or more as on the last date of accounted
monetary records will also select one female executive within the one year fi.om the
beginning of the second condition to section 149(l) of the enactment.
Organizations have given time Iimit of six months from the date of establishment they have
to implement this provision of appointment of one female executive on the board of directors.
It is also further provided under the rules that those who are already registered companies
under the old enactment those companies will have to comply this mandatory requirement
within one year and for the new companies registered under the new Companies Act, 2013
those companies will have comply this requirement within six months from the date of
registration. If it is tbund that there is no appointment of female executive, and then executive
will be selected within three months by the board or not after instant next meeting of board,
*'hichever is later. India has also implemented same as in Spain, France, Norway, Italy and
Belgium in this regard.
Otrjectives of Study:-

I . To study and recognize the need for female executive on the board.

2. To do a comparative study of India and Norway company governance no(ns.

3. To comprehend the Board's presentation after the selection of Woman Director.

4. To understand the need for an independent woman director.

5. To study about how to remove the obstacles for non-appointment of Women Directors
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Research Methodology:-

In this paper an effort has been taken to study appointment of female executive will lead to
better performance of organization and also empowerment of female in relation to Companies
Act, 2013. An author has opted secondary sources as a data collection like books, References
from the Libraries, etc.

Women Empowerment in Corporate level:-

This initiatives taken by the govemment is start for empowerment of women. Owing to
appointment of female executive on board will enhance the capability of female, their
contribution with the new ideas and innovation. Female who are interested will get a platform
to challenge their potential and intelligent. It is studied that four percent of female executives
are appointed in public recognized stock exchange organization. This less depiction in higher
position is because of other reasons. According to few researchers it is considered as

problems of talent retention. Organizations which are having female as an executive on their
panel of board it is found that there is a greater monetary performance as compared with the
others as per current Catalyst Bottom Line Report. Again, it is given as per report that
organization which is having three or more female executives as above ordinary presentation.
It is observed that women executives have more motivation for alteration in presentation as

organizations deal with risk powerfully. This regulation will give more advantages. However
arrangement does not give minimum education and class of female executive san be taken
into consideration; it will be having impact that organizations will select more female
executives tiom promoter's family and friends

Contribution in corporate social responsibility: -

As from the view point of Corporate Social Responsibility (CSR) as mandatory under tie
Companies Act, 2013, the role of female executive in corporate governance will increase
involvement of them. It is observed that due to appointment of female as an executive it is an

active participation for CSR activities, selecting the important things and preparing structure
ofjob for administration to concentrate more on objective of an organization. It is given that
organizations which are having more number of female as executives definitely more funding
fi'om these executives as per the statement by Catalyst and Harvard Business School. This
indicates that female executives at a greater level of involvement in case of CSR. lt is
suggcstcd that fernale executive could be given the accountability of selection and evaluating
human resource policy to make sure good employment atmosphere of male and female. Due
to female executive, organization will be having more concentration of human, female
executive will involve in stability of processes of trade and think about wellbeing and safety
of workers, [t is evaluated that because of selection of more female executive on board will
bring male-female equality for panels and administration and resulted in increased company
performance, more incorne on equity, income on sales, income on sales as well as return on
capital engaged. This guideline in only starting, but its execution will depend upon whether
members and promoters will accept or not in general. It is considered not as implementation,
but a need.

Comparative study of Indian and Norway Companies Act:-

. As per one of the provision given under the Companies Act, 2013 that every organization
will be having minimum one executive on its panel and organization can increase more than

fifteen executives by passing resolution in board of directors meeting.

Centunr Volume T Issue l-12,2019 L7
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. But already there is execution of this structure in nations like Spain, France and other
nations also.

. As it happened in Norway where organizations were notified by their Ministry that they

should modiff their plan of selecting female executives on board otherwise allocation in the

form of reservation will be started.

. After one year, enactrnent was started that forty percent of allocation of female executive

on panel of public organizations earlier when this provision was started it was not

compulsory but afterword there was less implementation in the year 2006 as it was

considered as compulsory and the female representation on board reached to forty percent.

. If this provision is not implemented then concem organization will have to face

consequences as fine which can be prolonged for rupees ten thousand and if it will happen

further rupees one thousand will be fine per day.

It is clear that by creating regulation or provisions will not improve performance of the

organization as member of company but actually the person who is having talent can add his

value to the organization.

Conclusion:-Although such regulation will bring equality towards female and it will also

result in raising the number of female at the higher position of an organization, but there is

less implementation of this provision given under the Companies Act, 20l3.It is significant
that f'emale will not appointed as executive in the organization as they are female but it is also

to accept potential and skill in them. As it is given under the enactment lbmale should he

appointed only on basis of her qualification and capabilities as a executive of the panel of
corporate level. It is a truth that by appoinunent of female as executive in the organization
will reach top level provided procedure for selection of executive is correct. The action which
is taken by the government will assist female to continue their appearance in the corporate

globally.It is observed that many different organizations have arranged the plan to give

trarning to female for the post of board members. It is study made by experts that

organization involvement has resulted as motivation to a lot of female to reach at position of
executive. Globally, this miracle has spread and numbers of nations have initiated provision

of compulsion of gender quotas in corporate level.
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Abstract:-
It is observed that from the early stage, culture of Indian has often ruled by male person in the
family. Female are not taking into consideration and they are subordinate to male. Now
owing to time there has changed. In India different enactrnents are framed for giving
protection and particular position of female.
In the year 2013, Government has announced the nerv Companies Act- established with
compulsory arrangement of female executive on panel of executives of recognized stock
exchange and other organizations. As given under the new enactment it is mandatory for all
organizations to comply with norms. This amendment in Companies Act brings female
position as executive on panel of recognized stock exchange organization. This amendment
has been carried out with object of changes in gender diversity on company panel of
executives. Various nations have considered different procodures for maximum
demonstration of female on company top workplaces. This new enactment of Companies has

made equality betrveen male and female. This paper focuses that appointment of female
executive on board made empowerment of female.
Keywords:- Panel of Executives, Companies Act, 2013, Female Executives, lndia
Introduction:-
The orthodox culture of lndian continuously restricted female from entering into the public
places and female were considered as lower status as compared to male in the community.
The journey of female was already decided in proper form. Due to lack of education and
complete thoughtlessness in the primarily male dominated community, with the highest
comfort of male supromacy, male-female comparison guaranteed that
the status of women was pathetic even among the most advanced people. It is found that
female was not getting similar position as to male due to that they were not allowed to taken
active participation in management level. Although women support males and community for
development and innovation in every important area of local and communal life, communal
male-female partiality has hampered their own progress. Partiality on the basis of male-
female personality includes dissimilarity, omission, restraints or favorite based on male-
female personality, which has the object or effect of harming similarity before the law or
similar security of the regulations or the appreciation, pleasure or application basic liberty
onan similar ground.
Objectives of Study:-

1. To understand the want of enablement of female.

2. To evaluate the alertness of enablement of female in lndia.

3. To offer useful recommendations in the light of conclusions.

4. To measure and examine the depiction of female executives on panel of executives of
Indian companies.

Research Methodology:-
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In this paper an etlbrt has been taken to examine the empowerment of f-emale in lndia in
context to Indian Companies Act. An author has opted secondary sources as a data collection
like books, References from the Libraries, etc.

Gender Prejudice Issue:-It is observed by the community that there is discrirnination against
female, especially in case of public area as well as local area, where female there is favour to
male as compared to the female. It is happened in corporate level where there is
discrimination found as to male and female like promotion, etc. ln spite of provision as to
equal opporfunity in case of public employment under the Constitution of [ndia but it is not
more implemented in the corporate field. It is observed that there are rarely cases where
female has got opportunity to use their skill. There are instances at higher level management

in case of lndian organizations it is observed that more partiality against female. [t is usually
happened in organizations female are giving soft jobs with simple jobs appears to be

comprehensive view.

Indian Perspective of Women on the Board of Directors:-ln the year 1956 the Companies
Enactment passed bv legislature with covering all aspects related to the administration of the

corporate governance with prior permission of the Central Govemment. As compared with
the Companies Act, 1956 there are new provision introduced in new amended Act of 2013

like Corporate Social Responsibility, Cross Border Merger, conversion procedure, issue of
preference shares, etc. One important feafure of the new Companies Act,2013 is that there
must be at least one female on the panel of executives in specific class of organizations. The
usefulness of the arrangement in the new amended enactment depends upon implementation
and compliance as mentioned under the enactment. Every recognized stock exchange public
organization will be having minimum thirty three percent of aggregate number of executive
as independent executives. It says-

1) Every organization will be having panel of executives including of individuals as

executives and will have:-a in case of a public organization at least three executives, in case

of a private organization two executives, and in case of One Person Company one executive
and

b. a maximum of fifteen executives:-

It is given that an organization cannot appoint more than fifteen executive without passing

particular resolution in board of directors meeting. It is further given that such class or classes

of organizations as may be given will have at least one female executive. Therefore, another
part of the section clearly states that there will be appointment of one female executive by
different types of organizations. As specified by the Rules 2014 of the organization regarding
selection and conditions for executive states variety of the organizations. As per the rule it is
given that every recognized stock exchange organization will appoint one female executive
within one year fiom the beginning of the second proviso to section 149(l) of the Act. Every
public organization other than recognized stock exchange organization having a paid up share

capital of rupees hundred crore or more or turnover of rupees three hundred crore or more as

on last date of latest accounted monetary records will appoint one female executive within
one year.

Global Outlook of Female Executives on Board:-

Without any legal order or provision, Organizations in lndia are opposed to provide sufficient
demonsfation to female on their panel of executive although there is shortage of qualified
female to appoint in company offices. Worldwide there are diftbrent nations who have taken
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initiatives for appointment of female on panel of executives and also have taken precautions
to change female representation in their panel. There is momentous rise in the status of
female on company panel as it is declared forty percent allocation for female executive in
Iceland and Norway. It is observed that allocation of female is also in other nations like
Israel, Belgium. In other nations it is voluntary a-rangement or follows or explain type norm.

Nations like America and Australia also have accepted that there is a need of appoint of
female on panel of executives which will lead to ernpowerment of female. It is compulsory in
America that every organization has to show female percentage on the board of directors or
whether they have appointed female executives in their board. But it is observed that the
process of female contribution of female in board has been reduced.

Women Directors in India:-

o Bala Deshpande, Managing Director, New Enterprise Associates India
o Ms. Vishakha Mulye, Executive Director, ICICI Bank Limited
. Dr. AshaBhandarker, Shareholder Director, United Bank of India
r Dr. Pumima Gupta, Director, State Bank of India
o Director KakuNakhate, President and Country Head (India), Bank of America Merrill

Lynch
o AnuradhaRao, Public Interest Director, National Stock Exchange of India
o Ms.PadmajaChunduru, Managing Director & Chief Executive Officer, Indian Bank
. RenukaRarnnath, Founder, Managing Director and CEO at Multiples Alternate Asset

Management
o Nainal,alKidwai, Group General Manager and Country Head of HSBC India.
o RenuSudKarna4 Additional Non-Executive Director of HDFC
o Smt Ketaki Bhagwati, Independent Non-Executive Director, Axis Bank
r Ms. Revathylyer, Director, National Bank for Agriculture and Rural Development

(NABARD)

Need of Women on board:-
o Professionals consider that female executive in an organizations can work more

efficiently with risk.

o Female can have good skill to understand the problems of workers, customers,
members and other participants in the organization.

o Female have a tendency to concentrate on lengthy predictions.

o Female executive Sizemore comfortable to understand the requirement of female than
men which will promote popular goods and facilities

. Research indicates that there is need of three female executives to modiff panel room
in corporate level.

r The monetary performance of the organization will change in three comprehensive
views like profit on equity and profit on sales and profit on invested capital

Conclusion & Suggestions:-

Female is the need of time but also creates good image in terms of better govemance. There
should be more contribution of female in panel of executives at corporate level and more
conhibution in different activities in the organization. Without having female executive on
panel of corporate will show that existence of glass ceiling through which female are not

Centum Volume 7 Issue 1-12,2019 2L



Centum ISSN 2231-1475

allowed to appear at the top management level of the organization. Due to introduction of
Companies Act, 2013 power of female has become more strengthen on panel of company.
Currently few companies have implemented the new provision under the Companies Act,
2013.If there are more interference in the Companies Act will make more change. Therefore
the burden of proof lies upon the board members that they have to make more appointment of
female executive on the board. It is serious for companies that require to follow with the

enacffnent, to have better appreciative of the duties and accountability in ensuring compliance
with the Act

References:-

l.H.L. KAILA, WOMEN, WORK AND FAMILY (Rawat Publications lst ed. 2005).

2.WOMEN AND LEADERSHIP: THE STATE OF PLAY AND STRATEGIES FOR
CHANGE (Deborah L. Rhode & Barbara Kellerman eds., Jossey-Bass, lst ed. 2007).

3.KalpanaBardhan, Women: Work, Welfare and Status. Forces of Tradition and Change in
India, 20(50) ECONPOLITWKLY, 2207 -2220 (Dec. I 4, 1 985).
4.National Legal Services Authority v. Union of India and Ors. (2014) 5 S.C.C. 538,
avai I abl e at http : i/suprem ecourtofi n di a.ni c. in/outtoday/wc40O I Z.pdf , 1 9 (20 I 4).
5.Dr. E. Raju, Gender Discrimination in India, 2(5) IOSR J. E. F. 55, 55-65 (2014).
6.SiriTerjesen, Ruth Sealy & Val Singh, Women Directors on Corporate Boards: A Revie*'
and Research Agenda, l7(3) CORPORATE GOVERNANCE: AN INTERNATIONAL
REVIEW, 320-337, (2009).

7.A. RAMAIYA, A.RAMAIYA..S GUIDE TO THE COMPANIES ACT
S.The Companies Act, 2013, S.149 (1).
9.The Companies (Appointment and Qualification of Directors) Amendment Rules, 2014
lO.Comfranies Bare Act 2013.

Cenhnn Volume 7 Issue l-12,2019 22



CENTT]M

rssN 2231-1475

Frequency : Monthly
Discipline :- Education, Sporfs, Yoga, I

Naturopathy

Published by:

Shri Jagdhishprasad Jhabarmal
Tibrewala University
Vidhyanagari, Jhunj hunu- churu Ro ad
Chudela, Distt.-Jhunjhunu(Raj.)-3 3 3 OO I

Volume 1-12

lssue-7
2019

j

I

I

-l

I

I

I

I

l
I

o

I

t

t
l
I

J
7

A

I
tI

/
I

r
7

TI
/

t
t

I

-



LEN T UIVI- IJJ zzSL-Ltll5

ISSN 223I-r4

CEhTTIJh/f,
: Ha*thly

tllselfiln* r

EDITOR.IN CHIEF

Dr. Aniu Singh

Yry& Le*,

^-,

EDITORIAL BOARD
Dr. Anil Kumar

SainiDr. Ram
Dr. S Kachhawa

Dr. D.L.Pareek
Narsi ChogaleDr. Ba

Dr. Mukta Ch

PEER. R.EVIEW COMMITTEE
Dr. Baban M tra

ti BhutoriaDr
Dr. Ravi Shashrti

Dr. Devendra Mehta
Dr. Babulal Sethi

Dr. Madan Gaware
SharmaDr.
MalaDr. Vi

Dr. ull oh a

!

J!

rl ****I

,:r.:l ,l*

r

a

ilt



Centum ISSN 2231-1475

INDEX

4-9
1

with rcgards to s8ess
Mysuru
Mn Privadarshini

outcom€onmeditationof progrrmmePilot onstudy impactreport
ofselectcdfrom regimentspolicePolicc pcrsonnellm0ngmanrgemcnt

10-152. Technology

RachanaS.Shinde

School Students with Inabilities
vallablc E-Learrlng and

16-773. Adequecy of Structured Tteching Prognm end Self Cere

Scnior Cidzrn Wuurcn in Stiecttd Arta Gorakhpur (UP)
of Arthritis emong

VidyadhaChaurasia

23-304. on Adolescents through Teachirg

Neeta Awasthir and Rajesh Sharma'Z

Aflrreness
Process

31-39and Opinion olficials

Salunke Shali gram Gangaram

Corruption in5.

40-47ndia - Opinions and perception of law practitioners

Salunke Shaligram Gangaram

6.

48-53andleedershiprprop0spert'ormedCitizenshipOrgenizationalApprrising
A studyundcrtairncss formal qualitativeprocf:ss:perlbrmanct appraisal

7

54-57r undelined rights.
Proti Sushama Satpute.
Insecure maid servants

58-66through Acedemic

Neota Awasthi and Rajesh Sharma

Study on Adolescent9.

67-70Misuse of Domestic Violence Lrws

Reference to Indian Legel Systern-

Ajit Chikhalikar

in During Epidemic of COVID - 19 with Special10.

7r-75

Dirya

on Educetion System in IndiaInlprct of

Cephas A. Venderhyde, Hemengi A. Reut

of SmartAoelysis end

11.

76-80t2.

81-87
13

cIIr{ i',I

sffidr{rrtr

IR
Mr

OFTHEEVTOA
AI\{ONGANORf,XIA NERVOSAREGARDINGKNOWLf,DGEON

TA' VIJAP.IN COI,I.E,GES ,YAPUR,U.STUDYINGGIRI,S
MODULE(SlM)
ADOLESCENT
KAR}IATAKA-

88-91
14.

92-95

s{rfi {tflm

iDI\IEI tlil cr{qgw615.

96-100TRAITS AJID PERFORMANCE

ARUN RAMCHANDRA WANK}IADE

ATHI,ETICS PI,AYT"RS
ARATIVE, STUDY OF16.

LCentum Volume 8 Issue l-12,2020



Centum ISSN 2231-1475

Insecure female maid servants and their undefined rights.

Research Scholar Prof. Sushama Satpute.
Registered No. 1 98 I 8057

E-Mail- satputesushamaT @gmail.com
Guide - Dr. Anil Yadav

Co-Guide- Dr. Samita Karve

Abstract-In this 2l't century the globalization has a catl by all the states across the world.
Due ro acivanced technoiogy and science the worid is coming near. We easiiy uavei from one

country to another by airways. A call for fair globalizatiOn has been given by International
Labour Organization. The role of workers play vital role in this. India is densely populated so

workers are borrowed frorn India to other foreign countries. In other countries man power is
not abundant.The term worker is defined by the Labour law in India. In different counf,ies
this word has wide explanation as per the laws passed in the favour of workers. The workers
are working in two different sectors like formal and informal. The workers, domestic
servants, female maid servants are working under the unorganized sector. The research
paper focuses on the issues faced by the female maid servants. These servants did not get the
meaning under the heading workers as per the labour law in India. In some foreign countries
specifically some laws are passed but those laws are also not sufficient to define the rights of
these femaie maid servants.The role of iaw is very imponant to get securiry to the workers
who are working under the unorganized sector, specifically female maid servants. The

research paper emphasizes mainly on the rights of the female maid servants who are

considered as vulnerable group ofthe society.
Key Words - Law, female maid servants, workers, rights, justice-
Introduction-India is a counff-v under developing category. It is the second countr_v to have

largest population across the world. It is densely populated region. The poverty is also at high
level. It is the country where agriculture is the main occupation of the people living in rural
areas. Agriculture is mainly based on the good climate which is responsible for the growth of
the crops. Industrialization and globalization is increasing day by day at worldwide level. It is
responsible to increase pollution on the mother earth. Due to the pollution the climatic
changes iaking piace ai peak ievei. The heat increased on the earih causing gir-rbal warming.
The carbon dioxide level increased in such a way that it affects rainfall. No sufficient rainfall
is responsible for the drought. Drought is the reason so that they do not have water to drink.
The temperature increase is in such a way that the ground level of water is also falling down.
The water level in the wells also decreases. There is no water for the crops to grow.
Sometimes rainfall is too much for many months beyond rainy season causes crops to
damage.The farmer being hopeless to get money in such situations migrate from the rural
areas to urban areas in search of job or any other work. The poverty increases in such a way
that they do not have money to eat food. They borrow loans to mitigate money problem.The
debt is not paid by them within the time so they come to the metropolitan cities to earn

money. They do not have accommodation for living and to take shelter. They live in poor
conditions. Their wives arc ready io do any kinti o[ work wirich can supporl 'rheir [trniiies.
They act as a maid servant in the houses of employers. They have no educational
qualifications also. These female are not having skill to perform the job in offices. They

easily select to work as maid servants at any salary. The salary is very low as per the work.
The female are working in 6 to 7 lrouses every day without weekly off These female are not
able to give qualit_y time for their family and children. ThEse females are working whole
week without leave. They do not get matemity leave. They do not get yearly sick leave.

These are the conditions in India. These female or their minor girl child also engage
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themselves to do all these work. In some cases it has been observed that these female

travelled from our country to another to work as a maid servant through agents. These agents

take benefit of their poor conditions and fix their rates for any payments. These female are

not much educated so the undue advantage is taken by the employer in lndia and even by the

agents who provrcie them empioyment tn other torergn countnes.

Review of Literature -
ChandramouliKodandarama (2013) elaborated in their ''Women Domestic Workers in

India: An Analysis' article the situations responsible for increase in number of fernale

domestic workers. Decrease in agricultural produce and uncertain climatic conditions are

responsible for migration of people from mral area to urban area

Rufina Augustine &Rupesh Kumar Singh (2016) in their article'Conditions and Problems

of Female Domestic workers' highlighted on the conditions and problems of the female

domestic workers in Lucknow city. These female workers become victim of mental, physical

and sexual harassment at workplace with no security-

D,souza Asha( 20l0)highlighted in the journal paper 'Moving towards decent work tbr

domestic workers: An overview of the ILO's work' about the International

labourOrganisations guidelines to have defined structure for the work of these domestic

workers.
Bhattacharjea, A. (2006) in article'Labour market regulation and industrial performance in

India: A critical review of the empirical evidence' written about the appoinfrnent of these

laholrs hv contractors at any cost- In India there is need to have proper legal stmcture for

these labours working conditions.
Objective of the studY -

1. To define the rights of the female maid servants

2. To secure the interest of the female as a maid servants in their employment

3. To regularize the working conditions of these t-emale maid servants

4. To protect the rights and interest of the weaker section of the society.

Research Methodology- This research paper is basically descriptive and analytical in nature.

In this research pup.r *, attempt has been specifically taken to analyze the insecurity faced

by the female rnuid r.*unts. This paper finally analyse the socioeconomic status of the

women in lndia. According to the need the data is taken from the secondary sources

Sampling method - Random
Sample size- 50 female maid servants

Dataused in research- Primary data

Method of Data collection- Questionnaire
Hypothesis-
H l-The female maid servants have insecure working conditions'

H2-The femaie maid servants in India have sufficient iegal provisions to protect their rights.

Analysis-There are no specific laws in favour of these female maidservants. The working

conditions are not defined. They are considered under the unorganized sector so they cannot

be the beneficiary of the laws which are for workers in India. Labour law not accepted these

maid servants under the concept workmen. These female easily become the victim of

physical. sexual, mental and economic harassment. This harassment must be stopped and

i".*. working conditions must be provided to them by our government. The main object of

progressive nation can be completed when these female will get justice through the formation

Lf Secinc legal provisions. These female are also human being and they have some human

rights.The vi[lation of these human rights take place easily because of no laws for their

benefits till the year 7020. The govemment has to take steps in the interest of these female

maid servants. Specific ruies and enactments must be passed to secure the rights of these

maid servants. The female who are going out of the country to work as a maid, has to be
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checked that the misuse of these female should not be done by selling them in foreign
countries.In cities majority of educated women who come under white collar are working in
offices. They do not get much time to do household chores like washing utensils, clothes,

cleaning floors, cooking and many such household chores so they always prefer to give
employment to these needy and poor temaies. Therr wages are not tixeci and they do not have

bargaining power so its benefits are taken by the employers. The unions of these maid
servants are not formed. There is no platform to raise their voice against the injustice as they
are not organized. They have any health issues for which they do not get sick leave. They
work even if they are sick.The employment perforrned by these female have no legal
provisions. [t is,vet not legalized so the rights of these female are ignored. The societv is not
ready to accept them as human being. They have also family life and their children are also
assets of the nation. She has to grow them with proper nourishment and nurture them with
good manners.She do not get time for her own children. She accepts the work as a female
maid servant to educate her children and to fulfill the basic needs of their family.
The tndian government has not passed specitic laws to protect their rights. These tbmale are

worried about the future of their children. In any insecure surrounding these femaie work to
fulfill their needs. The basic needs of the family are food, clothing and shelter. These female
are from the poor families. They do not have house to live. They live in slum areas.

Sometimes these families take shelter under the bridges, railways etc. These female easily
become ready to work for the lower payments.
The agents take henefits of theseunfavourahle conditions. The undrre advantage is taken hy
the agencies which send these female or young girls to work as a maid in foreign countries.
There are no defined conditions for these servants. The working conditions for these female
maid s are not defined so the benefits are taken by the society. The lower payment is the main
thing which is highlighted here. Another issues like sexual and physical harassment of these

female maid servants by the employer who appoints them.
The harassment is aiso responsibie to iower tire confidence of tirese female. Moraily an<i

financially they get exploited. The globaliz.ation is taking place rapidly. The man power fi'om
India is sent to the other foreign countries but the manpower in the form of female servants is
misused. This misuse is specifically because of the reason of not having legal provision in the
favour of these females. The insecurity in the form of harassment must be prevented. Specific
authorities must be appointed. The authorities which will define the rights of these female
maid servants are necessary.
Findings -
As per the data collected from the questionnaire prepared for the female maid servants it is
clear that the nghts of these female maid servants get violated. The working conditions are

not defined so the exploitation of these females take place at the place of employment.
i. The study finaiiy reveais that 90ato of the femaie maid servants are of the opinion to

have defined rights and working conditions for them.
2. The female maid servants are not considered as a worker in India.
3. The research states thatS4o/o of these female have no secure working conditions.
4. They have no legal provisions to protect tlreir interest as a maid servant.
5. There is violation of human rights of these female maid servants.
6. To take their grievance to proper authorities the Grievance redressal system must be

set up by the govemment for them.
Conclusion -

The researcher finally has gone to the conclusion that-
The globalization is speedily capturing the world. The workers are also human being. The

rights of every human being must be protected.The femaie maid servants in India are insecure

as they do not have any legal provisions to protect their right as a human being while working
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as a female maid servants. Specific laws must be enacted in the interest of these females.

There is need to change the mentality of the society towards the female maid servants. The

nation can progress socially, economically by protecting all such weaker sectors of the

society.
The govemment has to take initiative to define the rights of these female maid servants. [f
one group of the society remains insecure then the progress of the nation is also in danger.

The economic, social and political development of the society and nation is possible only

through the sound legal system for every human being. These female maid servants are also

human being and they have also human rights.It is a need to protect the rights of these

insecure female maid servant-s. The meelia has to also create awareness aborrt the nnelefined

rights of these female maid servants.
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