
Dr. Smita Karve,

Principal,

Lala LajPatrai College of Law

30th March 2020

To,

Trustee,

Lala LajPatrai lnstitute,

Mahalaxmi,

Mumbai400034

Subject:ReimbursementofPublicationFeesforResearchArticle

Respected Trustee,

r hope this retter finds you weil. r am writing to request the reimbursement of expenses related

to the publication of my research article'

lhaveincurredanexpenseofRs.1000aspublicationfeesandanadditionalRs.l49for
postage to receive the hard copy of the journal at JJTU, Rajasthan' These expenses were

coveredfrommypersonalresources.lhaveattachedacopyofthepublishedarticleforyour
reference.

I kindly request that you consider reimbursing these expenses' totalling Rs' 1149' as they were

directlyrelatedtomyresearchanditsdissemination.Yourpromptattentiontothismatter
would be greatlY aPPreciated'

Thankyouforyourunderstandingandcooperation.llookforwardtoyourpositiveresponse.

Sincerely,

**/

Dr. Smita Karve

Mo,o
Lala LajPatrai

Marg'
Mumbai'34

705

o

s



Pubtished bY:

rssN 2231'1415

Jhabarmal

Freauency : MonthlY

Disci,pline ;' Eiu cation, Spor6' Yoga' Li

ileruropafiy

* *tr:" f
ry * *irtr.'is

Shri

I

I
"'t

!

--*

r

nt-l

I
l

J

t

I

!
1

L;.. ... " .-.*...--*;

I
t

I

Volume 1'12

l*sue-7
2r)19



lr.riarr r rrr!+ rrrli"irl q,r'lg l- rf - - -

IS$H IIll-14?

Uog& Lnr'ffrcFl&tt:'

EDITOR.IN CHIEF

Dr. Aniu Singh

ITORIAL BOARDED

KachhawaDr.

NDr
Dr. Mukta

REVIEW COMTT{ITTEEPEER
Dr. Baban
Dr.

Dr. Sethi

SharmaDr.
Dr. Vi Mala
n- t.. ll*. r.tl-s-

..-rryI {ry
d.a EFi@*,q

r
{

. Anil KumarDr
SainiDr.

flr. f).1..Pareek
e

Dr. Ravi
MehtaDr

Dr. Gaware



ISSN 221 l-14?5

L4

Ccnunr

tNllr::(

r*\

l.g{}{ttf,lt slilotrEffrfEJY( au*OUCil *lfiIfn EDUcrnoN'

PriprtgXidkri tiingh

! [rhe**r d]h!ild t&r* ail.rlil!il - trro$Gdtp.rrr[trrrrrerirrd[I b'4 r{#'

crmtr:mr rrd h llrrr dd mq cdr dud:r{rr'X}b!l'

g.thrcr.frettdJ S&xdrr
tffi; F"0ht" ot r*}rr Mn b tr'r

Mrs- !,lilulc Tnxndr Vrc'lrl

4.ttmt,s txrcrff'a &L ffi#.S*ffi {ffi*viihdMshrlC'd'h$' a

r.rrtr l*l*{*. ffi 
ntr$ neap:!* *h (wrr'}.,il

VMrl Molrrn Grdluvc e

6, hta.f*rirrd f,fitrfiG lnd Cd$'redo': a Banlrr t'llorFt

if*hPrra{bDcrdl

?. $usTArNASLf, VAL$GS lltct't'cAils{ Altlollc firg AD(x.Esc$rT $TuDsilrs

Ecds At#rt ri 29-L

s Trc#ltlhdHilt.rildfffitd-ry 
tlrrlldnmtncr

Lilllffi *..ril tm*' orq *ilml trrAar r

9" t#m, rr,rc&tr -r"o-d ltldmuc rr&t cr4rr.r rd' *l''

,* ffi*** ftr&'tlcri-df *rdjrr cracr tr belfr4rdrh lrdh'

S&.nGrylr

t I, DAT^ TEfT A ffII{dE CT6fi' THD Mz,IG-tr Of I*IVACY
t )51

T]I{ITAJATTA$ C^II(TAI'

Ill!{vflfrfiYlr.oDcr.ro*DfT'E3l(lrril!.GlTEils$,rnrflmEDllurD*ltTDIil^l{DnATf,UITDEnT$f,
Iitffiifrore or rsnrmssnt-e rEL^t M tAtrrf,llrs a.rl
-T{; ;;-.;rtrr Nnr' -c'r G4'r

13. Irffilrth 
61{6

lriyufr fi*erri liqb

l{. $.nofcs,IlD[,A[rDArr{!t{ - itr r ftt{t[fiID mooucrs 
67-7 |

,"'i#'iffit*rkd*tn r?"r!

UfiflII

rGrGlEFffig&fqffiamfi$liEtEqqffiffi*fffrf,qdfrstlHd}{n5nffiilllfr6GfrsIwirc
s{ mr GrrrF*6 #rrq 

?8-.1

d{I *s
r? int tl$rr rr dsl ** tr t{ * rti d Grfr r lrdhf qr qi wr dh rr 

!.-{7

*l sffis -*-.--d^Nd*r*r:r*lffiD*19lgrlXDlA
r. trOoil{OltllC lUlACr Of DE$OtrETlXaTtOil (I{ t'ilO}EAmSD SCIOI I

S8.tl

Uri. Ritr

tI (w rl!fiFfi q5 rstF F[!mr fr *{ -
92-96

sfi:dT

?-ll

t+|,

l&18

ts22

rl-lfi

,$36

}r{t

{l{t

&

1

Crnurn Volunrc ? t*srr l-1?, t0ls



ls,sN 22]l-I475
Cenfum

il?"t"t*" that iiorn thc earty sra8e, culhrre af tadian has sft€n ruled by malc pcrson in thc

family- Female arc not taking into considcratior a'$d they are ruhrdinate to male' Now

owing ro time ,hJ;* ;;ged. In India differrnr ensctrnffits are framed for giving

pn*ition and particutar positionof fenralc'

ln the year 2013, Govemment has announced the ncw compunics Act' csuhlished with

compmlmry a;atngcment of fcms,lc ,**ori"* on panel of cxecutivcs of recogniZed sfock

exchffigc and othsr orgnnizations. As givcn unds ihc n** enactmBnt it is mandatory for all

organizations * "..rit, 
*iU, iot*"--fli**r**ttO**t iu Companies Act b*ngs female

po"sition as exccutlvffi p*.1 of ,wognir"ed rtock exthangc 
'rganization' 

This amendmsnt

has besn canried out with obioct of *h;g**-i" rytrk"t sity on eomprny panel of

cxffiurivcs. Vadouu nations havc ,ffi,kr-d diffsr$nt pnroduree -tor 
maximum

d*mon*naticrn of femare on company *p 
"'onrpru*cs. 

This nenrr enactncnt of cnrnpanies has

made quality **; *"fu ,iO tlm,ie- fUh pupt tilcr*es that appoin*,sot of t'emale

.*r*ti* un Ltlurd madc empowcrm$t of funalt'

Ke.yrvordu- Pancl of Exccutivcs" companie.r .{ct' 30t3, F*msla Executives' India

Introductlon:-
The orthodox culhrre of Indian pontinuously rtmuic.ted fentate from entsring into the public

placcs an6 female wil 
"onsidercd 

as lower E*atu$ as cornpared to rnale in the community'

Thc joumey of t'eJe was alrcxly Aecidd in propc form: D\ls to lack of education and

cnmplctc thoughtle$sness in thc fititt*iiy *"ft +*ti*t"d community' with thc highast

conrfortofmalcsuprcrnaoy,malc'fcmalcrcmparisonguaranrcedthat
the suns of women war parhctic sveo. among the fo*t advaacd pmple' It is found that

female was not gcttitrg rimitff positior * * tfrlg due CI that they wefg BOt allowed to takcn

active participarion in'*gr**t levet. Althoug$ women support males and urrnmuniry for

dcvclopment *d ir;i;; in every irrry""r".?r* of local-and communal life' comrnunal

male-tbmale p"rti;lity ;* tt*tp"r-i ,f[ii "*o 
progr€ss' Partialify on the basis of male-

fcmare p*r*,,urity'';i.ffi;'d#*tt"u,-;g""iostraints or favorite basCId on mdc-

femalc personality, ;i.h h* ttre obje* or elfect of hrrming simitariry before the law or

similar sccurity of the regulations o, ttc appreciarion, leastrre or npplication basic libcrty

Indian Lcgielrtion Promotes A studY

with
and Dr. Srnita Karve (Guide)

Author'$ Name:- Vistral Mohan Gadhave

Research Scholar CIf JJTU

vishal gadhavc I g83@Bnail'com

onau similar ground.

Objetdver of StudY:'

l. To understand the want of cnlblemeot of felante'

2. To evaluotc the alertnass of cnahlcmcnt of femelc in lndia'

3. To offer ueeful recommen&tion* in tk liglt sf conclu*isls'

d. To moo$lus anrl cXamins the dcpictian of femal* cxecutivw ou pancl of cxccttivcs of

Indian comPaniss.

Rtcearch Mtthodologrl-

Conturo Volunr 7 lrsuc l'12.2019
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tn &is psper 8n etlb* has been taketr to *arnine the empowerment of

cCIntcxtiolndian Companics Act An authcr hs$ opcd secondary $ourccs

Cmlum

nd

b. e mrximwr of fi{t*em cxe*utivm:-

onc year

Globrl Outlook of Fcmde Extcutivw on Bordl-

Without any legal
demonslration tt-l

female to aPPoint

lr is given thst an organization cannot appoint morc than.fifleen exrcutive without pasilsg

p*iiif* rcsolution ii U*rrO sf dirccrors mccting. It is further givcn that auch class or classes

*f 
'rganirations 

es ;y;; giwn wiff hrve at ld.st ane femals exostltivrur' Thercfore' ant[h$r

part oI the section "i&ry 
*L* rhat th=e will hc rppointmeut of one fErnale 6x*utivc hy

clitTcrenr t1,pes of organizations. y'rs specified by tt r Rut"s 2014 of tbe orguization regarding

*elcction rnd ormditiane for exeuutivl st*es urri.ry of thc orgtnizations' As rxr the de it is

given that 
".'oy 

o*gnized loct e*lfyngt organ-ization wilt appoint one female executil'e

within one year fro*il" Ucginning of theiecotid poviso to secrion 149{l } of the Act' Every

public organizarion 
",h;r,5fr 

,oJgoir6 stock exchange organization having a paid up share

;6i1'1 of,r,rp.* hundred crore or mors or i'rnovef ol'rupees thrcs hundr*d cfor$ or more o$

on last dats of latest accountcd monetary r**ra- will appoint one tlmalc executil'e within

ISSN 2231-1475

female in India ir
as a dau collection

likt burks- Rtferences frsm tho Libraries. tt*'

Gondcr Pr$ndire Isruc:-It is observed by &e community thst &ere is discrimioatioa against

frmale, especially in case of pgblic uo,, *t well at locd alua, whcre fematc therc is favour to

s!flle fln conrpared to the female. It in happomed in ccrporatc llel 3lrere there is

;i;;;;i-"u";'fo*nd as to male and felnale like prmr*ion, etc' In spitc of provision as to

cqu*rl opporfmit, in'case oipublic rypl?ytn*t under th.c 
-Constitution 

of lndia but it is not

more implemsored iu th" o4poo,* .nitf1. 
* is obser*sd that there are rarcly cases where

female has got rpp"ilty; [o," thcir skitl. Thers are instan.s at higher levcl nranagemcnt

in casc of Indian n g;ionio* it is obscrvcd that msc partiality against finnale' It is usrally

happe.cd in organizations fc,alc are giving so& joix witb simplc jobs appcars to be

comprchensivr: vicw.

Iedlen Pcrspecdvc of womcn oo thG Bor|'d of lxrcctors:-lr thc year t956 the companies

Hnacrment passed Ufi*gi*f;t tt with covcring all *spects r9!tc"d lo the adminisuation of the

sofp$rarc gor.**i* ditU priu permissi*n if tUu ientral G*vernment' As compard witS

the Comp*nies Act 1956 drcre are nsw provision introdrud in rcw am$d€d Act of 2013

tike Corporafc Social RecponSibilry, Cross Border Mcrger, convcrsio* procedrue' issuc of

preferencu *hares, ;. 
- -(r"" 

;p"rtant fean$e of thc new Companies Ast, 2013 is that therc

mu$t be at least onc femalc oq the prnel of exccutives in sprci{ic class of organizations' The

usefulnss of thc atTangcment in the new anrcrulcd ensctment dopsnds upon implemeilstion

and complian"* 
"^* 

orr"rrlrionerl Under the tnractment' F'very recognizcd stoak exchange public

organizadom will he h;ng *ini*otn tbirty ttr'c nurcent of aggegarc numtrer of executive

as indcpendent exccutives. It says'

I) h,vcry organiaaLion will bc having panel of exccutives includiug of individuals as

*xcsutivcs und will havc:-u in c,am of ipublic organization aI lciut thre* execltliYcs, in case

of a privafe org*nization hilo cxecutineC, and in Case of One Persnn COmpany One exscutiYs

ordsr or provision. Organizafiions in !$a arc opporelt to providc sufficient

female on rheir panAif executive although thcrc is s.horuS3 of qualilieil

:il;p*t;ffit. Wortdrride thcre are iiffcrent nttions wh* have takcn

Ccnurm Y$hmc 7 lssll! l-12,2011
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initiatives for appoinrment of fernale otr panel of executives srd ako have taken prwautioas

to chmgc fenralc r.d.*6* in thcii pncl" Tkrc is rnomentous risc in &e sta&$ of

fernale orl umupmy ;;; ru it ie dcchni forty pcrcent dlocation for fernale exocutivr in

Icoland and Non*,ayl n i, ob*ervsd that allocation of ftmde ix also in othcr nstion* like

lsfecl, B*tgiurl. tn otncr nations it is voluntery arrangemmt or lbtlows or explain t)tpe trorm'

Natieinn like America and Auatfalia alm have accqrted ther thcre is a need of al4loint of

fcmals an parel of ciccutivcs ryhich silt tced to empourennentof fstrule. It is cornpulsmy in

America that evcry ;rdir.S* hae to show female pcrc*ntage on thc board of directors or

whether they havc ,pi"iri-U female executives in tireir board. But it is obscnved that &e

pnocsss of fi:nrate cootribotion of fenrelc in bosd h8s kctl rcduccd'

'lVomen lXrcctors ta Indh:-

e Bala Dcshpandc, Manngiog Director, New Fatcryrise A**ociarcs Iadia

. Ms" vishskhs Muly*, Excc*dve Director, lCrcI B{fih Limircd

r Dr. Asha$hsnd!*er, Sharehold*r Dircctor, United Bank of India

r Dr. Pumima Oupta, Dircctor, Statc Bsnk of,lndia

r Director KakuNakhafc, Itqidcnt and Cormry Hed (brdia), Bank of America Merrill

LYnch

r AnuradhaRao, Public Interc*t Director, Narional Stock Exchangr of India

r Ms.padmajaChunduru Mruagng Director & Chicf fixecutive 0fficer, Indian Bank

r RunukaRamnrth, Foundcr, Mauagiag DireEtor and CEO at Multipler Altcmcte A*set

Managanent
r NainclalKi&voi, Grorry Ce$eral Marager and Country Hesd of H$BC lndia'

. Rmtr.SudKarna4 Additio*al Non-Exccgtive Dircctsf of IIDFC'

r Smt Keuki Bhagwati. Independent Non-Executive Dirctor, Axis Bant

. Ms. Revathylyei, Dircctor, Nari$al Bank for Agriculaue and Rural Development

(}{ABARD)

Ned af lYouror oil boerd:-
r pmfcssionats consider th*t fonale executivc in m argani,aations can work r*orc

effieicutlY with risk'

r Femnale can havc Sood eki[ m understand the problcms of w0rkers' custo{r}&rs'

mernbcrs ard oths pa*icipnU in the organization'

r Female havc a tcndcrcy to concgntratc on lcngthy prdictions.

o Female executive Sir-emore comfortable to rmdqstand thc requircmcnt of fcmalc than

rnca which will proraotc popular goods and fasilitis

r Ree,oarch indieates th&t &ere is need of three fernalc executivc{ to modiff prnel roorn

in corporatc lev'cl.

r The xno$etnry pcrfonnanr* of the orgarizationxill thangc in thr.ec comprcheusive

views ruce 1#frton equity antl pmfit rrn o*"* and profrt ern invested capital

Concludon & Suggutlonsl-

Fcmale is the necd of time but also crcatas good image in terms of better governance. There

should be morc contributim of tbmalc in panel of exccutlvcs at corporete lcvel and more

contribution in different activities in the organization' Without having femalc executive on

pancl of cotporate witl show thu existence of glass cciling thmugh which fsmale are not

Ccrr$m Vohom ? tsflrc l-12, 1$t9
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allowd to aPPear at thc toP rnanagement level of the organizatiott. Duc to introduction of

Companies Act, 2013 Pot*'ct af female h!$ become rnore $trtnf;lhen o,n panel of co*:PnnY"

CurrenrlY fcw* companies have implementcd ttx, ncu, provisim und€r thc ComPnies Act'

20l3.lf there arc mare interference in the Conqnnie't Act will rnake more change- Therelhre

the burdcn ofProof tics upn tbe bsrd m€sbers that theY have CI mrke more aspointmtnt of

female execuuve on the hxrd- It is serioul for companics that raluire tp follow with thc

enafbnenl m have befs
wi& the Act

Rtfcrcncgl'

appreciative of the duties and accountability in orsuring compliance

/tt

t.H.L. KAILA, woM N, \ryoRK AND TAMILy (Rawar Pubticariurs I st e(l. 2005)'
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Indian Legislation Promotes Wonsn Empowerment: A study
with reference to Indian Companies Act
Author's Name:- Vishal Mohan Gadhave and Dr. Smita Kawe (Guide)

Research Scholar of JJTU

vishalgadh av el9 83 @gmai l. com

Abstract:-
It is observed that from the early stage, culture of Indian has often ruled by male person in the
family. Female are not taking into consideration and they are subordinate to male. Now
owing to time there has changed. In India different enactrnents are framed for giving
protection and particular position of female.
In the year 2013, Government has announced the nerv Companies Act- established with
compulsory arrangement of female executive on panel of executives of recognized stock
exchange and other organizations. As given under the new enactment it is mandatory for all
organizations to comply with norms. This amendment in Companies Act brings female
position as executive on panel of recognized stock exchange organization. This amendment
has been carried out with object of changes in gender diversity on company panel of
executives. Various nations have considered different procodures for maximum
demonstration of female on company top workplaces. This new enactment of Companies has

made equality betrveen male and female. This paper focuses that appointment of female
executive on board made empowerment of female.
Keywords:- Panel of Executives, Companies Act, 2013, Female Executives, lndia
Introduction:-
The orthodox culture of lndian continuously restricted female from entering into the public
places and female were considered as lower status as compared to male in the community.
The journey of female was already decided in proper form. Due to lack of education and
complete thoughtlessness in the primarily male dominated community, with the highest
comfort of male supromacy, male-female comparison guaranteed that
the status of women was pathetic even among the most advanced people. It is found that
female was not getting similar position as to male due to that they were not allowed to taken
active participation in management level. Although women support males and community for
development and innovation in every important area of local and communal life, communal
male-female partiality has hampered their own progress. Partiality on the basis of male-
female personality includes dissimilarity, omission, restraints or favorite based on male-
female personality, which has the object or effect of harming similarity before the law or
similar security of the regulations or the appreciation, pleasure or application basic liberty
onan similar ground.
Objectives of Study:-

1. To understand the want of enablement of female.

2. To evaluate the alertness of enablement of female in lndia.

3. To offer useful recommendations in the light of conclusions.

4. To measure and examine the depiction of female executives on panel of executives of
Indian companies.

Research Methodology:-
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In this paper an etlbrt has been taken to examine the empowerment of f-emale in lndia in
context to Indian Companies Act. An author has opted secondary sources as a data collection
like books, References from the Libraries, etc.

Gender Prejudice Issue:-It is observed by the community that there is discrirnination against
female, especially in case of public area as well as local area, where female there is favour to
male as compared to the female. It is happened in corporate level where there is
discrimination found as to male and female like promotion, etc. ln spite of provision as to
equal opporfunity in case of public employment under the Constitution of [ndia but it is not
more implemented in the corporate field. It is observed that there are rarely cases where
female has got opportunity to use their skill. There are instances at higher level management

in case of lndian organizations it is observed that more partiality against female. [t is usually
happened in organizations female are giving soft jobs with simple jobs appears to be

comprehensive view.

Indian Perspective of Women on the Board of Directors:-ln the year 1956 the Companies
Enactment passed bv legislature with covering all aspects related to the administration of the

corporate governance with prior permission of the Central Govemment. As compared with
the Companies Act, 1956 there are new provision introduced in new amended Act of 2013

like Corporate Social Responsibility, Cross Border Merger, conversion procedure, issue of
preference shares, etc. One important feafure of the new Companies Act,2013 is that there
must be at least one female on the panel of executives in specific class of organizations. The
usefulness of the arrangement in the new amended enactment depends upon implementation
and compliance as mentioned under the enactment. Every recognized stock exchange public
organization will be having minimum thirty three percent of aggregate number of executive
as independent executives. It says-

1) Every organization will be having panel of executives including of individuals as

executives and will have:-a in case of a public organization at least three executives, in case

of a private organization two executives, and in case of One Person Company one executive
and

b. a maximum of fifteen executives:-

It is given that an organization cannot appoint more than fifteen executive without passing

particular resolution in board of directors meeting. It is further given that such class or classes

of organizations as may be given will have at least one female executive. Therefore, another
part of the section clearly states that there will be appointment of one female executive by
different types of organizations. As specified by the Rules 2014 of the organization regarding
selection and conditions for executive states variety of the organizations. As per the rule it is
given that every recognized stock exchange organization will appoint one female executive
within one year fiom the beginning of the second proviso to section 149(l) of the Act. Every
public organization other than recognized stock exchange organization having a paid up share

capital of rupees hundred crore or more or turnover of rupees three hundred crore or more as

on last date of latest accounted monetary records will appoint one female executive within
one year.

Global Outlook of Female Executives on Board:-

Without any legal order or provision, Organizations in lndia are opposed to provide sufficient
demonsfation to female on their panel of executive although there is shortage of qualified
female to appoint in company offices. Worldwide there are diftbrent nations who have taken
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initiatives for appointment of female on panel of executives and also have taken precautions
to change female representation in their panel. There is momentous rise in the status of
female on company panel as it is declared forty percent allocation for female executive in
Iceland and Norway. It is observed that allocation of female is also in other nations like
Israel, Belgium. In other nations it is voluntary a-rangement or follows or explain type norm.

Nations like America and Australia also have accepted that there is a need of appoint of
female on panel of executives which will lead to ernpowerment of female. It is compulsory in
America that every organization has to show female percentage on the board of directors or
whether they have appointed female executives in their board. But it is observed that the
process of female contribution of female in board has been reduced.

Women Directors in India:-

o Bala Deshpande, Managing Director, New Enterprise Associates India
o Ms. Vishakha Mulye, Executive Director, ICICI Bank Limited
. Dr. AshaBhandarker, Shareholder Director, United Bank of India
r Dr. Pumima Gupta, Director, State Bank of India
o Director KakuNakhate, President and Country Head (India), Bank of America Merrill

Lynch
o AnuradhaRao, Public Interest Director, National Stock Exchange of India
o Ms.PadmajaChunduru, Managing Director & Chief Executive Officer, Indian Bank
. RenukaRarnnath, Founder, Managing Director and CEO at Multiples Alternate Asset

Management
o Nainal,alKidwai, Group General Manager and Country Head of HSBC India.
o RenuSudKarna4 Additional Non-Executive Director of HDFC
o Smt Ketaki Bhagwati, Independent Non-Executive Director, Axis Bank
r Ms. Revathylyer, Director, National Bank for Agriculture and Rural Development

(NABARD)

Need of Women on board:-
o Professionals consider that female executive in an organizations can work more

efficiently with risk.

o Female can have good skill to understand the problems of workers, customers,
members and other participants in the organization.

o Female have a tendency to concentrate on lengthy predictions.

o Female executive Sizemore comfortable to understand the requirement of female than
men which will promote popular goods and facilities

. Research indicates that there is need of three female executives to modiff panel room
in corporate level.

r The monetary performance of the organization will change in three comprehensive
views like profit on equity and profit on sales and profit on invested capital

Conclusion & Suggestions:-

Female is the need of time but also creates good image in terms of better govemance. There
should be more contribution of female in panel of executives at corporate level and more
conhibution in different activities in the organization. Without having female executive on
panel of corporate will show that existence of glass ceiling through which female are not

Centum Volume 7 Issue 1-12,2019 2L



Centum ISSN 2231-1475

allowed to appear at the top management level of the organization. Due to introduction of
Companies Act, 2013 power of female has become more strengthen on panel of company.
Currently few companies have implemented the new provision under the Companies Act,
2013.If there are more interference in the Companies Act will make more change. Therefore
the burden of proof lies upon the board members that they have to make more appointment of
female executive on the board. It is serious for companies that require to follow with the

enacffnent, to have better appreciative of the duties and accountability in ensuring compliance
with the Act
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SCHEDULES FOR THE YEAR 2019.2020

PREVIOUS
YEAR (RS.)

sR.
NO.

SCH.NO.3 - ADMINSTRATIVE AND OTHER EXPENSES
DR.

RS

19,452.OO 1 A.C,MACHINE AMC 53,40't.00
1,920.25 2 BANK CHARGES 1,915.73

70,919.00 CLEANING CHARGES 73,786.00
82,500.00 4 COMPUTER AMC A/C

5,869.00 t COMPUTER EXPENSES 14,416.00
1,'t 5,300.00 CONVEYANCE EXPENSES 1,20,000.00

714.00 7 CULTURAL ACTIVITY
35,600.00 8 FEES REGULARATORY AUTHORITY 32,000.00
22,053.00 I INTERNET EXPENSES 65,459.00
14,588,00 10 T.,lISCELLANEOUS EXPENSES 31,330.00
10,478.00 11 READING ROOM EXPENSES 59,571.00
2,926.00 12 FIRE FIGHT SERVICE 566.00

22,443.00 13 SERVICE CONTRACT 1,23,439.00
13,679.00 14 SOFTWARE DEVELOPMENT EXPENSES 62,662.00

2,235.OO 15 STAFF WELFARE EXPENSES '1,149.00

9,198.00 16 TELEPHONE EXPENSES 27,593.00
17,891 .00 17 WATER CHARGES 53,673.00
7,860.20 18 GROUP INSURANCE FEES 284.00

19 TRAVELLING EXPENSES 4,645.00
20 PRINTING & STATIONERY 65,650.00
21 REFRESHMENT EXPENSES 3,685.00

4,55,625.45 7,95,224.73

PREVIOUS
YEAR (RS.)

SR.

NO.

SCH.NO.4 - FEES COLLECTED,
PAID TO UNIVERSITY (NET)

DR.

RS

716.00 1 SPORTS & CULTURAL CONTRIBUTION
1,800.00 2 UNIV ELIGIBILITY FEE 1,800.00

590.00 3 E CHARGES 620.00

5,950.00 4 E.SUVIDHA 6,000.00

2,260.00 ( VICE CHANCELLOR'S FUND

1,200.00 6 NSS FEES

9,580.0012,5r 6.00

?OXLE at
I t

LALA LAJPATRAI COLLEGE OF LAW. MUMBAI .4OO 034.

b

_ 1,160.00
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